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- more - 

“At U.S. Xpress, we value the strong work ethic and leadership experience veterans can bring to our 

company.  Beyond that, veterans have a sense of productivity, accountability and a ‘can-do’ attitude that 

will serve them well in the trucking industry, which is why we actively look to hire veterans in every 

aspect of our company,” said Eric Fuller, president and chief operating officer of U.S. Xpress.   

 

Upon enrolling in the Post 9/11 GI Bill Apprenticeship Program, veterans are allowed to draw their GI Bill 

benefits for up to the 24 months, giving them additional compensation and financial stability as they 

transition from the military to civilian life.  The amount each veteran is entitled to receive depends upon 

the length of service and service type (Active Duty, National Guard or Reserve).  After completing the 

Apprenticeship Program, veterans will become a certified Heavy Duty Truck Driver or Diesel Technician 

for U.S. Xpress. 

 

“Our veterans have always played an essential role in keeping our country strong, and now, we want 

veterans to put their skills to work as a U.S. Xpress truck driver and serve our country in a new way – 

one that will help keep the transportation industry moving forward and our economy strong,” said Fuller. 

“I truly believe our new apprenticeship program will help make this possible by giving veterans added 

financial stability as they transition out of the military and into a new career path as a professional truck 

driver or diesel technician at U.S. Xpress.” 

 

U.S. Xpress originally launched its Military Recruitment Initiative back in July 2016 as part of the 

company’s commitment to providing veterans with an opportunity to start a new career in one of the most 

stable industries in our economy – transportation.  According to the American Trucking Associations 

(ATA), the trucking industry delivers more than 80 percent of all U.S. freight – representing more than 

$700 billion worth of goods – every year, and professional truck drivers play an essential role in making 

sure these goods are delivered on time and without incident. 

 

Fuller continued, “U.S. Xpress is committed to hiring veterans throughout the company as the skills and 

abilities they have gained from serving in the military are highly transferable to what we do each and 

every day to successfully serve the needs of our clients.  By offering a Post 9/11 GI Bill Apprenticeship 

Program, U.S. Xpress now has new recruitment tool to help hire more veterans and bring the company 

one step closer to reaching our goal of having veterans comprise at least 20 percent of our workforce.” 

 

For more information on job opportunities at U.S. Xpress, veterans can click here or call a U.S. Xpress 

recruiter at (866) 642-9587.  
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# # # 
 
 
 
About U.S. Xpress Enterprises, Inc.: 
Founded in 1986, U.S. Xpress Enterprises, Inc. is the nation’s second largest privately owned truckload carrier, 
providing a wide variety of transportation solutions throughout North America. We are committed to being at the 
forefront of safety compliance, using comprehensive training for our staff and drivers and ensuring our trucks 
feature the latest safety innovations. With a dedication to minimizing our impact on the environment, U.S. Xpress is 
a SmartWay Transport Partner. U.S. Xpress affiliates include Total Transportation of Mississippi and Xpress 
Internacional. For more information, please visit www.usxpress.com.  
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